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CITY OF BROOK PARK, OHIO jadd

e T

ORDINANCE NoO: 11534-2026

INTRODUCED--BY: MAYOR._ORCUTT .

AN ORDINANCE AUTHORIZING THE MAYOR TQ ENTER INTO A CONTRACT
WITH THE OHIO PATROLMEN’S BENEVOLENT ASSOCIATION (CORRECTIONS
OFFICERS/JAILERS) , AND DECLARING AN EMERGENCY

WHEREAS, a contract between the City and the Ohio
Patrolmen’s Benevolent Association has been negotiated by the
Mayor and presented to Council pursuant to the provisions of
Chapter 4117 of the Ohio Revised Code; and

WHEREAS, said contract shall be effective January 1, 2024
through December 31, 2026.

NOW THEREFORE, BE IT ORDAINED, by the Council of the City
of Brook Park, State of Ohio, that:

SECTION 1: The Mayor is herehy authorized to enter into a
contract on behalf of the City with the Ohio Patrolmen’s
Benevolent Association effective Januvary 1, 2024 through
December 31,. 2026; a copy of said cdntract is attached hereto as
Exhibit "A" and made a part hereof as if fully rewritten herein.

SECTION 2: The money needed for the aforesaid transaction
shall be paid from funds theretofore appropriated for said
purpose.

SECTION 3: It is found and determined that all Fformal
actions of thHis Council concerning and relating to the adoption
of this Oxdinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and of any
of its committees that resulted in such formal action were in

meetings open to the public in compliance with all legal
requirements, . including Section  121.22 of the Ohio Revised Code.

SECTION 4: This Ordinance is hereby declared to be an
emergency measure immediately necessary for the preservation of
the public peace, health, safety, and welfare of the
municipality and inhabitants thereof, such emergency existing
for the further reasonh to ¢énter into a contract with the Ohio
Patrolmen’s Benevolent Assoeciation. Therefore, provided this
Ordinance receives the affirmative vote of at least five (5)
members elected to Council, it shall take effect and be in force
immediately upon its passage and approval by the Mayeor;
otherwise, from and after the ¢arliest period allowed by law.
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An

AGREEMENT

Between

THE CITY OF BROOK PARK

And

THE OHIO PATROLMEN'S BENEVOLENT ASSOCIATION
(CORRECTIONS OFFICERS/JAILERS)

Effective January 1, 2024 through December 31, 2026
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. ARTICLE 1INTENT OF THE AGREEMENT

PREAMBLE

This agreement is made and entered into by and between the City of Brook Park
(hereinafter referred to as the “Employer”) and the Ohio Patrolmen's Benevolent
Association (hereinafter referred to as =OPBA” or “Association”).

1.01 The Employer having recognized the OPBA as the representative of certain
bargaining unit members of the Division of Police, both parties now desire to enter into a
new Agreement fo supersede all previous agreements, and to provide for the peaceful
adjustment of any differences that may arise from time fo time during the term of this
Agreement without resort to strikke, and to set forth clearly the terms and conditions of
employment and responsibilities of each party and to promote harmeny and efficiency to
the end that the citizens of Brook Park, Ohio will enjoy uninterrupted jail protection and
service duting the term of this Agréement. ‘

ARTICLE 2 RECOGNITION

2.01 The Employer hereby recognizes the OPBA as the exclusive representative for
negotiating wages, hours and other terms and conditions of employment for all sworn
full-time bargaining unit members of the Division of Police occupying the position of
Jailer, excluding all other full-time and part-time bargaining unit members of the
Employer.

2.02 The Employer will furnish, upon request, the OPRBA with a list of all bargaining unit
members in the classifications covered by this Agreement indicating their starting date
of employment. Such list will be furnished no less than annually and will be
supplemented by the names of all new bargainihg unit members as hired.

ARTICLE 3 MANAGEMENT RIGHTS

3.01 Except as specifically limited by explicit provisions of the Agreement, the
Employer reserves and retains, solely and exclusively, all fights, powers, and authority,
including the right to determine and fulfill the mission of the Division of Police of the
Department of Public Safety, determine staffing policy and in all other respects to plan,
manage, evaluate, administer, govern, control, and direct its personnel and operations.
Such exclusive rights include, but not limited to, the foliowing:

a) To determine matters of inherent managerial policies which include policy areas
of discretion such as the functions and programs of the Employer, standards of
service, overall budget, utilization of technology and organizational structure;

b) To establish, modify and enforce reasonable policies, rules, regulations, and
standards for bargaining unit members perfarmance; |

¢) To determine the size, composition, structure, and adequacy of the work force;

d) To establish and determine job gualifications and duties and to establish, modify,
consolidate and abolish jobs or job classifications;

e) To hire, evaluate, assign, fransfer, schedule, supervise, direct, promote, and for
just cause demots, discipline, suispend and discharge bargaining unit members;




f) To lay off bargaining unit members in the event of lack of work or lack of funds or
under conditions where the Employer determines that the continuation of such
work is unnecessary,

g) To determine overall methods, processes and means by which operations are to

be efficiently a

nd effectively conducted;

. h) Todetermine the location of facliities and to introduce new and/or improved

equipment and methods;

i) To determine the financial policies and procedures of the Employer, including the

exclusive right

to aliocate and expand all funds of the Employet,

y Todoall things appropriate and incidental to any of its rights, powers,

prerogatives, responsibilities, and authority; and in all respects to carry out the

ordinary and customary functions of the administration, subject only to the

procedures an
provided for in

4.01 During the term

d criteria governing the exercise of these right as are expressly
this Agreement,

ARTICLE 4 DUES DEDUGTION

of this Agreement, the Employer will collect initiation assessments

levied by the OPBA and the regular monthly OPBA dues from the wages of those
bargaining unit members who have individually and voluntarily signed dues deduction
authorization forms permitting said deductions. No new authorization forms will be
required from any hargaining unit members in the Division of Police for whom the

Employer is currently

deducting dues.

4,02 The initiation fees, dues or assessments so deducted will be in the amounts
astablished by the OPBA from time to time in accordance with its Constitution and
Bylaws. The OPBA will certify to the Employer the amounts due and owing from the
bargaining unit members involved.

4.03 The Employer w

ill deduct dues, initiation fees and assessments from the first pay

in each calendar month. If a bargaining unit member has no pay due on the pay date,
such amounts shall be deducted from the next or subseguent pay.

4.04 A check in the amount of the total dues withheld from these bargaining unit

members authorizing
within thirty (30) days

a dues deduction will be tendered to the treasurer of the OPBA
from the date of making sald deductions.

4.05 The OPBA hereby agrees to hold the Employer harmless from any and all liabilities
or damages which rmay atise from the performance of its obligations under this Article

arise.

and the OPBA will indemnify the Employer for any such liabilities or damages that may

ARTICLE 5 ASSOCIATION REPRESENTATION

5.01 The parties reco
representative of the

gnize that it may he necessary for a bargaining unit member
OPBA to leave a notrmal wotk assignment while acting in the

capacity of representative. The OPBA recognizes the operational needs of the
employer and will cooperate to keep to a minimum time lost from work by

representatives. Befo

re leaving an assignment pursuant to this section, the

representative must obtain approval from the Chief. The Employer will compensate a

4



representative at the normal rate for the time spent in the good faith processing of
grievances, and af any meetings at which the Employsr requests a representative to be
present, but only for such time expended during normal working hours.

5.02 Members of the Negotiating Committee will be allowed reasonable time off to.

~ participate in colflecting bargaining mestings with the Employer, if held during a
member's regular wofrkih’g]'h‘a'maTwith'out"lossnffpay.———~ e I

5,03 Department representatives of Officers of the OPBA will be afforded eighty hours
of time off per year to attend Association meetings. There will be no carryover of hours
from one calendar year to the next.

ARTICLE 8 NO STRIKE

6.01 Neither the OPBA nor any member of the bargaining unit will directly or indirectly
call, sanction, encourage, finance, participate or assist in any way in any strike,
slowdown, walkout, conceited ugick leave” or mass resignation, work stoppage or
slowdowns, or other unlawful Interference with the normal operations of the Employer
for the duration of this Agresment. A hreach of this section will be grounds for
discipline. The OPBA will not be held labile for the unauthorized activity of the
bargaining unit members it represents or its members who are in breach of this section,
provided that the OPBA meets all its obligations under this Article.

6.02 The OPBA will always cooperate with the Employer in continuing operations in a
normal manner and will actively discourage and attempt to prevent any violation of the
“no-strike” clause.

6.03 In the event of a violation of the “no-strike” clause, the OPBA will promptly notify all
bargaining unit members in a reasonable manner that the strike, work stoppage ot
slowdown, or other unlawful interference with normal operations of the Employer is in
violation of this Agreement, unlawful and not sanctioned or approved of by the OPBA.

The OPBA will advise the bargaining unit members to return to work immediately.

6,04 The Employer will not lock out any bargaining unit members for the duration of this
Agreement.

ARTICLE 7 DISCIPLINE
7.01 Disciplinary action taken by the Employer will only be for just cause.

7.02 A non-probationary employee who is suspended, demoted, or discharged will be
given written notice regarding the reason(s) for the disciplinary action. An employee
who recelves @ reprimand by email or voice mail will receive a written natice via hard
paper of such reprimand.

7.03 Prior to any suspension or discharge belng effective, the non-probationary
employee will be notified in writing of the reasons for the suspenision or discharge and
will be afforded an opportunity to respond in writing within five (5) calendar days after
receipt of notice. Such response may, at the employee's election, cantain statements of
such withesses and other persons as the employee may wish to present on their hehalf,
Atthe Employer's diseretion, an employee may be suspended with pay prior to receipt
of tha employee's response.
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ARTICLE 8 GRIEVANCE AND ARBITRATION PROCEDURE
8.01 Definitions

a) A grievance is a dispute or difference between the Employer and the OPBA or
the Employer and the bargaining unit member concerning the interpretation or
+ - ————application of any-provision_of this Agreement.

b) For this Article, wworking days” means Monday through Friday. In the event the
Employer or its representatives does not respond in accordance with the time -
limitations as set forth herein, the grievance will automatically move to the next
step of the Grievance Procedure.

8.02 Grievance Procedure

Step 1; A bargaining unit member who has a grievance may take it up orally with
the Lieutenant (or at the next rank level above where the discipline was meted out),
either alone or with a representative of the OPBA, within one calendar week after the
events occur which gave rise to the grievance. The Lisutenant will respond orally or
in writing within two (2) working days after the grievance is presented. If there is no
rank of Lieutenant, the grievance should be taken up orally with the Captain in
accordance with step 2.

Step 2: If the grievance is not satisfactorily settled at Step 1, it will be taken up orally
with the Captain within three (3) working days after receipt of Step 1 answer. The
Captaln will respond orally or in writing within two (2) working days after the
grievance is presented. .

Step 3: If the grievance is not satisfactorily settied at Step 2, it will be reduced to
writing with details and remedy requested and submitted to the Police Chief on
forms provided by the Employer within five (8) working days after receipt of step 2
answer. The Chief will meet with the bargaining unit member and with
reptesentatives of the OPBA within three (3) working days of the receipt of the
grievance and will provide the OFBA with a written answer within two (2) working
days after the meeting.

Step 4: If the grievance is not satisfactorily settled at Step 4, the bargaining unit
member may appeal in writing to the Director of Public Safety on forms provided by
the Employer within five (5) working days after receipt of step 3 answer. The
Director will meet with the bargaining unit member and with representative of the
OPBA within three (3) working days of the receipt of the grievance and wili provide
the OPBA with a written answer within two (2) working days after the meeting.

Step 5: If the grievance is not satisfactorily settled at Step 4, the bargaining unit
member may appeal, in writing, to the Mayor on forms provided by the Employer
within five (8) working days of receipt of the number 4 answer. The Mayor, or their
designee, will respond in writing within five (5) working days of the receipt of the
appeal.




Step 6: if the grievance is not satisfactorily settled at Step 5, the OPBA may submit
the grievance to arbitration by notice to the Employer within fifteen (15) working days
of step answer. The parties will promptly meet to mutually agree on an arbitrator to
hear the matter. Absent an agreement, the OPBA may request from the American
Arbitration Association a panel of seven (7) potential arbitrators. The parties will

_ obtain a quote list only of arbitrators from the American Arbitration Association. The
parties will thereafter and using the alternate sfrike method, choose t
arbitrator. Fees and expenses of the arbitrator so selected will be shared equally by
the parties.

8.03 Attendance at Arbitration. A bargaining unit member or Employer official
requested to appear at the arbitration hearing by either party will attend without the
necessity of subpoena and without any loss of regular pay for time off the job while
attending the arbitration proceeding. Any request made by within party for the
attendance of witnesses will be made in good faith. At no time will the number of
hargaining unit members in attendance exceed three (3) bargaining unit members at
any gnhe time.

8.04 Policy Grievance. A grievance which affects a substantial number of bargaining
unit members may be initiated at Step 3 of the Grievance Procedure.

8.05 Authority of Arbitrator. The arbitrator will have no power or authority io add to
or subtract from or modify in any way the provisions of this Agreement, or to make an
award in confiict with the law.

8.06 Binding Arbitration. The grievance procedure set forth herein is the exclusive
mathod of resolving disputes and all decisions of arbitrators or settlements of
grievances reached prior to arbitration will be final and binding on the Employer and the
OPBA,; provided that the withdrawal of any grievance at any stage will not be prejudicial
to the positions of the parties as they relate to that grievance or any future grievance.

ARTICLE 9 DUTY HOURS

9.01 The regular work week for bargaining unit members in the Division of Police will be
forty (40) hours, eight hours per day.

9.02 Overtime will be calculated for any hours warked more than eight hours on a
scheduled shift.

ARTIGLE 10 PERMANENT SHIFTS

10.01 There will be permanent shifts for non-probationary bargaining unit memhers.
Bargaining unit members wil make an annual shift selection by seniority and submit the
same to the Employer for review. Shit assignments will not be used as a form of
discipline. .

10,02 The city will have the right to request that a bargaining unit member be removed
from their sélected shift for good cause. Adfter such request, the parties will meet and
negotiate before the City makes & final decision as to such removal. The Emiployer will
make evety effort not to switch a bargaining unit member's shift during the calendar

year; provided. However, that if a shift discrepancy occurs during the year, the
7
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Employer will mest with the OPBA before it makes any final decision. Nevertheless,
affected individuals will have the right to file a grievance regarding such shift change
directly at step 5 (Mayor's level) of the Grievance Procedure. No action on shift change
will be taken until the Mayor or their designee provides a written respanse in
accordance with Step 5 of the grievance procedure.

10.03 Jailers will hot b Tequired to switch-shifts to filla-staffing-nesd unless.ajailer’s.______ _ __

absence will be greater than fourieen (14) days. The Employer will seek volunteers to
fill shift discrepancies, if there are no volunteers, the Employer agrees to make every
effort to fill shift discrepancies by reverse seniority.

ARTICLE 11 OVERTIME

11.01 When a full-time bargaining unit member is required to work more than their
regularly scheduled workday, overtime will be computed on a daily, rather than weekly;
bhasis. Stch bargaining unit members will recelve an overtime payment at the rate of
one and one-half (1 %) times the bargaining unit member’s regular rate of pay for each
hour worked heyond the regularly scheduled tour of duty. Time spent for required and
approved school, training, staff meetings and court appearances (outside of regular duty
time) will be paid at time and one-half (1 %), provided, howsever, that the bargaining unit
mermber will receive a minimum of three (3) hours' pay for each such appearance
(whichever is greater). For purposes of court appearances, if any portion of the actual
court appearance falls within the bargaining unit member's regular shift time, or if the
actual court time is scheduled within thirty (30) minutes of the regularly scheduled shift,
the bargaining unit member will be entitled to additional compensation for only that
amount of time spent outside of their regularly scheduled shift.

14.02 Overtime will be computed by including all items such as longevity, cost-of-living,
and extra training pay.

11.03 Bargaining unit members will be eligible to receive either compensatory time or
overtime at the rate of time and one-half as noted above. The bargaining unit member's
compensatory time system will be set-Up as a two (2) bank system, referred to as the
(A) bank, and the (B) bank. Bargaining unit members may accumulate no more than
one hundred twenty (120) hours of compensatory time in the (A) bank, and ho more
than two hundred forty (240) hours in the (B) bank. Bargaining unit members eligible for
such time will have the right to receive overtime pay or compensatory pay to be paid at

the regular rate of pay with no shill differential as they choose.

11.04 Bargaining unit members will be able to accrue compensatory time in the {A)
bank not to exceed one hundred twenty (120) hours at any time. This compensatory
time bank will carry over year to year but will exceed one hundred twenty (120) hours at
any time hargaining unit members will be able to accrue a separate annual bank, the (B)
bank, of up to twoé hundred forty (240) hours of compensatory time to either be utilized
or paid in the calendar year as follows:

a) Any approved compensatory time as time off will not be used to create or result
in overtirhe payments to other jailers.

b) Compensatoty time not utilized and approved by the Employer prior to the payout
petiods set forth in this paragraph will be paid out, and the account paid to a zero
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(0) balance twice per year, payable in July and December each year. Payouts
under this provision will be made for compensatory time accumulated more than
two (2) pay periods to the payout, A

c) Payouts of accurmulated compensatory time will be non-pensionable as set forth
in the OPERS statue and the Ohio Administrative Code Rules.

However, when a b’é?ﬁéiﬁi@mﬁ'ﬁmmber'a'ccumu!ates'one—hundred—twent-y (120) hours

of compensatory time in their (A) bank, or two hundred forty (240) hours of
compensatory time in their (B) bank, he/she must take overtime pay at the applicable
rate of pay for that year.

All bargaining unit members will receive eight (8) hours of compensatory time during the
first pay period of each year, which will be added to their compensatory time (A) or (B)
bank. Bargaining unit members will inform the Captain which bank the compensatory
time is to be placed by January 15. If such time creates the compensatory time (A)
bank to exceed the one hundred twenty (120) hour limit, or the compensatory time (B)
bank fo exceed the two hundred forty (240) hour fimit, then this time must be used in
such year, causing the bank to drop back to the one hundred twenty (120) or two
hundred forty (240) hour limit.

14.05 Bargaining unit members who currently have more than one hundred twenty
(120) hours of compensatory time in the (A) bank and two hundred forty (240) hours of
compensatory time in the (B) banik will not be eligible to receive additional
compensatory time and must receive overtime pay until one of the compensatory time
shanks” is reduced to below its respective hour limits.

11.08 The use of compensatory time may not create an overtime situation elsewhere in
the department.

ARTICLE 12 LEAVES

12.01 Sick Leave. Each bargaining unit member will be credited with sick leave at the
rate of ten (10) hours for each completed month of service. Bargaining unit members
may use sick leave, upon the approval of the responsible administrative officer of the
employing unit, for absences due to personal iliness, pregnancy, injury, exposure to
contagious disease which could be communicated to other hargaining unit members,
and to illness, injury, or death in the bargaining unit member's immediate family.

Unused sick leave will be cumulative without limit. When sick leave is used, it will be
deducted from the bargaining unit member's balance base on one hour for every hour of
absence from previously scheduled work. A bargaining unit member using sick leave
will furnish a satisfactory written signed statement justifying its use. If medical attention
s required, a certificate stating the nature of the lliness from a licensed physician will be
required to justify the use of sick leave. Falsification of either a written, signed
statement, or physicians' certificate will be grounds for disciplinary action, including
disinissal. This section will be uniformly administered as to all bargaining unit members.
No sick leave may be granted to a bargaining unit member upon or after thelr retirement

ar termination of employment.

42.02 Conversion of Unused Sicic L.eave.
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a) A bargaining unit member wha retires will be entitled, as part of the bargaining
unit member’s finat pay, to a lump sum payment of ane-half (V2 of all bargaining
uhit member’s accrued and unused sick leave not to exceed a maximum payout
of 1200 hours (% of 2400 hours equals 1200 hours maximum payout). The
payment will be based upon the bargaining unit member's hourly rate on the last

___ date of employment and will eliminate all accrued and unused sick leave. To be

eligible, a bargaining unit member must have at least ten (10) years fali-time "~

employment with the Employer. “Retirement” means disability or service
retirement under any state retirement system.

b) The above sick leave conversion payment will be paid after a member refires or
paid to their estate upon their death.

12.03 Funeral Leave. A full-time bargaining unit member will be granted a leave of
absence with pay, not to be charged against sick leave, in the event of the death of their
spouse, mother, father, or legal guardian within the farnily environment, child, stepchild,
brother, sister, mother-in-law, father-in-law, grandparents, brother-in-law, sister-in-law.
The attendance of funerals for other family members as approved by the Chief of Police
will be charged against sick leave. The bargalning unit member will be granted three (3)
working hours leave. To be eligible, the bargaining unit member must nofify the
Employer in the manner it will establish and must attend the funeral. Fallure to do so or
misrepresentation of the facts relating to funeral leave will be ground for disciplinary
action, including discharge. Eighty (80) hours of leave will be granted to 8 member of
the Department whose spouse, parent, or child dies. Bargaining unit members may

utilize sick leave for more than three (3) days.

12.04 Jury Duty Leave. Any full-time bargaining unit member who is called for jury
duty and any full-time hargaining unit mernbers who is called and serves on the jury in
any court, sither federal, county, or municipal, will be paid their regular salary less any
compensation received from such court for jury duty as provided for in the Ohio Revised
Code. '

12.05 Wade Continuation/Transitional Work Policy. All bargaining unit members are
subject to the Employer's Wage Gontinuation/Transitional Work Policy, which is on file
at the Human Resources Commissioner's Office.

12.06 Leave of Absence Without Pay. The Chief of Police may grant a leave of
absence without pay to bargaining unit mernbers. The bargaining unit member must
request in writing all leaves of absence without pay. The request will state the reason(s)
for taking such leave of absence and the dates for which leave is requested. The leave
may be granted for a maximum duration of six (6) months. This leave Is in addition to
any leave provided by the Family and Medical Leave Act or other provisions of this
collective bargaining agreement. If this is determined that the leave is not actually being
used for the purpose it was granted, the Chief of Police may cancel the leave and direct
the bargaining unit member to return to work.

a) A bargaining unit member who fails to return to service from a leave of absence
without pay may be removed from service. A member who fails to return to duty
and is subsequently removed from service Is deemed to have a termination date
corresponding to the starting date of the leave of absence without pay.
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b) Upon completion of a leave of absence, the member is to be returned to their
classification formally occupied. Time spenton authorized leaves of absence
without pay will count seniority, layoff purposes and for computing the amount of
vacation leave, provided the member is properly retutned to service and is not
serving a probationary period.

__¢) Members that do not retum o service from a personal leave of absence will not

receive service credit for the time spent on such leave. T

d) This provision is not subject to the grievance procedure.
e) Except for seniority, no other bargaining unit member benefits, including health
care, are accrued under this provision.

12.07 Leave Donation Program. Bargaining unit members may donate paid leave fo a
fellow bargaining unit member who is otherwise eligible to accrue and use sick leave.
The intent of the leave donation program is to aliow bargaining unit members to
voluntarily aid their co-bargaining unit members who are in critical need of leave due to
serious iliness or injury of the bargaining unit member or a member of their immediate
family. A bargaining unit member may not donate paid leave if it will result in the
bargaining unit member having less than forty (40) hours of accrued leave. A
bargaining unit member is not entitled to receive donated paid leave until he first
exhausts all their accumulated leave time. Bargaining unit members may not actively
solicit donations for paid leave.

12.08 Sick Leave Bonus. Any bargaining unit metmber who does not utilize any paid
sick leave for a period of three (3) consecutive months will be entitled to eight (8) hours
of compensation. Atthe bargaining unit member's option, this compensation is to be
ten (10) hours straight time placed into the bargaining unit member’s compensatory time
(B) bank or paid in cash in the first pay petiod following each three-month period. The
cash payment will be in a separate check and distinct from any other regular
compensation. The consecutive month periods will be:

1. January, February, March

2. April, May, June

3. July, August, September

4. October, November, December

12.09 Family and Medical Leave Act, Bargaining unit members may request and be
granted time off without pay pursuant to the Family and Medical Leave Act of 1993
(FMLA). Such time off without pay will not exceed twelve (12) weeks in any twelve (12)
month period. Leave under this provision will be computed when first approved. During
such leave, the bargaining unit members will continue to receive health insurance

. peneiits with the same conditions as set forth in Article XVIl. Bargaining unit members
are subject to the Employer’s FMLA policy.

ARTICLE 13 VACATION

13.01 Al fulltime bargaining unit members will be granted the following vacation leave,
with pay, for each year based on length of service with the Employer. Vacations wili be
talken from January 1 through December 31 and will be selected by pargaining unit
members in December preceding the year the vacation is to be taken based upon
seniority and classification.
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Years of Service ~ Length of Vacation

After 1 year 80 hours
After & years 120 hours
~ AfteriOyears 160 hours
After 15 years ~ 200hours S
After 20 years 240 hours

Compensation for vacation will be based upon forty (40) hours of pay at the bargaining
unit member's regularly hourly rate for each week of vacation.

13.02 Any break in service by a bargaining unit member will result in a forfeiture of all
accumulated years of service, Break in service will mean retirement or resignation by a
bargaining unit member or termination by the Employer, whict is final.

13.03 Accumulation, Vacation will be faken in the calendar year following the calendar
year in which it is earned, except that all bargaining unit members of the Division of
Police may accumulate up to three times their annual vacation provided that in no event
will such accumulation exceed ten (10) weeks (400 hours). Acgrued vacation time in
excess of accurnulation permitted by the preceding paragraph, and carried over to the
following calendar year, will be forfeited.

13.04 Bargaining unit members may be permitted to take their earned vacation time (1-
6 weeks), ‘one day at a time If permission for such vacation has been securad from the
Chief or theit designee and further provided that such vacation does not cause
overtime.

13,05 Bargaining unit members may be permitted to take their earmned vacation time (1-
6 weeks), in hourly increments If permission for such time off has been secured fram the
Chief or their designee and further provided that such time off does not create overtime.

413.06 All hargaining unit members receiving six (6) weeks of paid vacation will have the
option of receiving cash for one (1) vacation week per year, Payment for this week of
vacation will be paid concurrent with the first pay date in December of each year. A
bargaining unit member wishing to utilize this option must notify the Police Chiefon or
before November 1 of each year.

ARTICLE 14 HOLIDAYS

14.01 All full-t'ime bargaining unit members who work the following holidays will be
compensated at the overtime rate for all hours worked:

New Year's Day Independence Day
Martin Luther King, Jr. Day Labor Day
President's Day Veteran's Day
Memarial Day Thanksgiving Day
Juneteenth Christmas Day
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In lieu of holidays, bargaining unit members will be credited with eighty-eight (88) hours
of time off and such time off will be taken according to departmental policy, except that
should any holiday be taken prior to the actual date of the holiday, a bargaining unit
member will be liable for repayment of the holiday pay to the Employer if the bargaining
unit members ceases to be an bargaining unit member of the Employer by the date of
.theholiday....._____._____

14.02 Any full-time bargaining unit member who works on oné ¢f the holidays
enumerated in Section 1 will be compensated at the applicable overtime rate for the
hours worked on the holiday. Any full-time bargaining unit member who is working
overtime on one of the holidays enumerated in Section 1 will be compensated as
additional one-half (1) of their normal overtime rate.

14.03 All full-time bargaining unit members will be entitled to twenty-four (24) persanal
hours. Time off will be taken according to departmental rules.

\
14.04 Holiday Time Cash-Out All full-time bargaining unit members who are not on
the department's sick leave abuse program will be entitled to exchange up to eighty-
eight (88) hours holiday leave each year for cash compensation. The bargaining unit
member must inform the Employer of the number of holiday hours, if any, he wants to
exchange for cash compensation by December 1 of each year. The payment for the
exchanged holiday leave hours will be in the first pay period of December and will be in
a separate check and distinct from any other regular compensation.

14.05 Mental Health/Stress Day Any bargaining unit member desiring to take time off
which will interfere with shift staffing requirements may have anather bargaining
member work the shift for which the time off is requested. The bargaining unit member
working these hours will be paid the normal overtime rate. Each bargaining unit
member will be permitted to use this benefit three times per calendar year. This time off

request must be made with at least three (3) hour notice, to enable the shift supervisor
to fill these overtime hours.

Time for this will be deducted from the bargaining unit member's sick time bank and wil
not be counted against the bargaining unit member regarding the Sick Time Bonus,
(Section 13.08). Ifthe bargaining unit member does not have at least twelve (12) hours

in their sick fime bank, the Mental Health/Stress Day will not be granted.

Only one bargaining member per shift will be permitied to use this Mental Health/Stress
Day at a time. Consideration will be granted to multiple requests depending on the time
frame such requiest was made, and the ability to fill multiple openings.

Any bargaining unit member not ufilizing this annual benefit will raceive a check for two
hundred dollars ($200.00) for each day not utilized in the preceding year. Such
payment to be issued by January 31 and will be in separate check and distinct from any
other regular compensation. '

ARTIGLE 15 COMPENSATION
15.01
The salary paid to Corrections OfficerstJailers shall be as follows:
13




2026 (3.00 %)

2024 (3.25%) 2025 (3:25%) -
Staitt $42,952.00 - 94434794 $45,678.38
42 Months $45,009.80 $467565.34 $47,962.30
og Months - - $47,247.20 $48,782.73 $50,246.22
36 Months 64930480 5100043 §52,530.13
48 Months $49,846.00 §51,466.00 $5300008 T T
gevity in

1n addition o the shove salaries,
the following amounts at the time 50 Spe’
pargaining unit members‘ bi-weekly pay and incluae

rates.
““’ Length of Semiee o Appount
5 years $500
10 years $1,000
15'years . - $1,500
20 years o $2,000
26 years _ $2,500
15,02 shift Diﬁerential. pargaining unit members agsigned to the 4500 hours to 2300
ours an 2300 howrs 1o 0700 hours ghifts will receive 2 payment of $0.75 pef hour for
shift diﬁerenﬂa\.
156.03 Profess‘\qnal pay. In order 10 encourags continuing professidnai training and
roficiency all hargaining unit member wh undertake training and are certified in the
following fields: ) _
GPRIAED Trained
embers will receive annual professitm aye suppie entinthe mournt O
$500.00 arinually provt d. Thep ymentf o Professio al Pay will be in the first pay
peri’od of July an ilheinas® paraie check and distinct from @ y othef compensaﬁon
15.04 Extra Training P2 |
a) Al full-ime bargain_\ng anit memb who have ¢ pleted forty-four (44)
[ a colleg uarter syst of thirty (30) gredit hours
aw 'nforcament COUFSES with
cent of the top

credit hours (pased UP a
a collegeé gemester system) in La i

. will, receive twio (2%) per
an incentive for completing

Gﬂmple’;ted the coufse and |
¢ will receive foul |

have
Enforcemen

in Law

who have received &
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(4%) percent of the top Jailer salary in additioh to their annual salary as an
incentive for obtaining such degree.

¢) Ali full-time bargaining unit members who obtain a degree above an
Associate Degres ih Law Enforcement, such as a bachelor or master's
degree, and provided the courses taken to each such degree are job related

~~~ o police techniology; will receive four-(4%) percent. of the top Jaillersalary in.

addition to their annual salary as an incentive for obtaining such degree.

d) The payment referred to in paragraphs a), b), and c) of this Section are to be
made at the time the required degree is received and during the first pay

period of July of each subsequent year; however, if a bargaining uni member
receives-a two (2%) percent payment in July of any year for completing L.aw

Enforcement courses and later in the same year qualifies for a four (4%}
percent payment for receipt of a degree under paragraph b) or ¢}, the
Employer will pay the individual an additional two (2%) percent upon receipt
of such degree. _

e). The maximum payment per year for any bargaining unit member under this
Saction will be four (4%) percent of the top Jailer salary in addition to &
bargaining unit member's annual salary. '

f) Al full-time bargaining unit members who desire to attend classes for extra
training pay under.this Section will attend classes on their own time and/or
compensatory time previously earmed. Such bargaining unit members wili not
be paid overtime for classes attended on thelr own time. .

g) If a bargaining unit member wishes to atterid classes when scheduled for
duty, using compensatory time, it will first be determined by the Chief of
Police, with concurrence of the Safety Director, that sufficient manpower is
available, but if the bargaining unit member has not accumulated
compensatory time and stil desires to attend classes during the scheduled
working hotirs, the bargaining unit member must agree to reimburse the
Employer for the time missed while attending classes.

h) The agreement to reimburse the Employer must be in the form of a notarized
affidavit sighed by the bargaining unit member. The reimbursenient must take
place within ten (10) months from the date the bargaining unit member first
missed work to attend classes or prior to termination of employment with the
City of Brook Park, whichever occurs earlier.

i} No payment will be made under this Section until satisfactory evidence that
the course have been completed or the degree has been eamed is submitted
to the Audit Department through the Chief of Police, who will determine the
validity of such evidence presented by the bargaining unit member. Said
payment will be made by separate check.

15.05 If there is sufficient staffing available, the Chief may permit a bargaining unit
member {o attend duty-related classes while on duty with na charge against their
accumulated time record.

ARTICLE 16 INSURANCE

46.01 Hospitalization Insurance. The Employer will provide and pay for 85% of the.
premiurn for the higher deductible plan arnd 00% of the premium for the lower deductible
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plan on behalf of each full-time bargaining unit member for single and family
hospitalization, medical service coverage and prescription coverage under the current
plan or a similar plan. All deductions will be made on a pretax basis.

Prescription coverage will be as fallows under the current plan or a similar plan.

T Ter1-$1000deductible ~— -~~~ "~ oo s T
2. Tier 2 - $20.00 deductible |

3. Tier 3 - $35.00 deductible
4 Maintenance drugs — by mail order only; mandatory program.

The Employer will have the right to choose an alternative insurance carrier and/or
provide other delivery systems, after discussion with the Association, provided that the
benefits in such new policy are like the current policy.

16.02 Dental Insurance. The Employer will provide each member of the Division
dental nsurance coverage under the current plan or substantially similar plan and/or
other delivery systems which include a fifty ($50.00) dollar deductible with elghty (80%)
percent payment in all savices to one thousand ($1,000.00) dollars per year and sixty
(60%) percenit payment toward orthodontia care to a lifetime maximum of one thousand
five hundred ($1,500,00) dollars. The Employer will pay the equivalent of the premium

for bargaining unit member and family coverage and orthodontia coverage.

15.03 Life Insurance
a) The Employer will provide and pay the full premjum for all full-time bargaining
unit members for a convertible iife insurance policy in the face value of twenty-

five thousand ($25,000.00) dollars.

b) The Employer will provide and pay the full premium for a paid-up life insurance
policy in the face amount of five thousand ($5,000.00) dollars, for each
bargaining unit member covered by this Agreement upon such bargaining unit
member’s retirement.

16.04 Vision Care The Employer will provide a vision care program, under the current
program of similar program as follows;

Coverage ' Age 18 and Under Age 19 and Over
Exam Every 12 months Every 24 months
Frames to $60 Every 12 months Every 12 months
Lenses _ Every 12 months Every 12 months
Contact Lenses to $100 Every 12 months Every 12 months

ARTICLE 17 CLOTHING ALLOWANCE

Bargaining unit members will be provided an annual clothing allowance of one thousand
($1,000.00) doliars in January of each year.
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ARTICLE 18 MISCELLANEQUS

18.01 Medical Examinations. In any instance where the Employer sends a bargaining
unit member for a medical examination, the Employer will pay the cost of the

examination and will pay the bargaining unit member for the time expended taking such
examination.. . —

18,02 Suits Against Bargalning Unit Members. Except where & bargaining unit
member is found by a Court to have acted ina willful, wanton, or malicious manner, the
Employer will indemnify and hold harmless all bargaining unit members covered by the
terms of this Agreement from any liability arising from or because of any claiin or suit
brought against such bargaining unit member atising from or because of any action or
inaction by such bargaining unit mermber in the scope of employment., The Employer
will also provide legal counsel and pay all expenses for the defense of any claim or suit
brought against any such bargaining unit member arising frorn or because of any action
or inaction by such bargaining unit member actually or allegedly committed in the scope
of employment. :

18.03 Disciplinary Notices. For purposes of disciplinary action only, a diseiplinary
hotice will remain in the bargaining unit member’'s personnel folder for only two (2)
years, except for time off for suspension incidents. :

18.04 FTO Pay. Any bargaining unit member who acts. as a Field Training Officer will
be compensated one (1) additional hour at time and one-half for each eight (8) hour tour
of duty as a Field Training Officer in addition to time worked. Ifthe bargaining unit
member works less than an eight (8) hour shift in the capacity of Field Training Officer,
additional compensation will be reduced on a pro-rata basis. Overtime pay can he

converted to compensatory time upoh bargaining unit member's request.

18.05 Outsourcing or Consolidation of Jail Operations. In the eventan employee Is
subject to job abolishment due to the outsourcing of consolidation of the City's jail
operation with other jurisdictions/entities, a bargaining unit member will be entitled to
severance pay in the amount of 347 hours of the employee's base rate of pay. In lieu of
severance pay, the hargaining unit member may choose to apply for any open position
in the City for which they are qualified, :

This Article is not subject to the contractual grievance and arbitration procedure. The
Union acknowledges and agrees that the Employer has no further obligation to
negotiate the top of the subcontracting or reallocation of bargaining unit work in the
event of consolidation of the City's dispatch operations with another jurisdiction/entity
during the life of this Agreement or as long as this Agreement remains in effect.

ARTICLE 19 LAYOFF PROCEDURE

If a layoff of bargaining unit members becomes necessary, it will be made iri order of
seniority (most junior first) and recall will be In the inverse order of senlority. If a layoff
of bargaining unit members should become necessary, the Employer wili pay the
bargaining unit mémbers laid off for the following regular overtime pay diie; (2)
gompensatory time, if any, due; and (3) accrued but unused vacation time.
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It is further understood that before any bargaining unit members may be laid off under

this Article, all part-time work must first have been eliminated and that no civilian

bargaining unit member will be hired to do any work currently performed by members of

the bargaining unit if such hiring would cause the layoff of a member of the bargaining
unit.

" ARTICLE 20 NON-DISCRIMINATION

20.01 The Employer and the OPBA agree riot to disctiminate against any bargaining
unit member(s) o the basis of race, religion, ¢color, creed, national origin, age, sex,
disability, or any other status protected by law.

20.02 The OPBA and City expressly agree that membership in the OPBA is at the
option of the bargaining unit member and that it will not discriminate between members
and nopmembers.

ARTICLE 21 HEADINGS

it is understood and agreed that the use of headings hefore articles is for convenience
only and that no heading will be used in the interpretation of said article nor affect any
interpretation of any such article.

ARTICLE 22 “PICK-UP"” PAYMENTS

Within a reasonable period from the ratification of this contract, the Employer will initiate
a pension "pick-up” plan. Specifically, the members’ gross salary will be redused by the
full amount of said contribution. The members’ contiibutions which are “picked-up” by
the Employer will be treated In ithe same manner as contributions made by members
prior to the commencement of the "pick-up” program and will, therefore, be included in
“compensgation” for the purpose of the Ohio Public Employees Retirement System
henefit caloulations, and for the purposes of the parties in fixing salarles and
compensation of members as set forth in this contract. The Employer's contribution to
the Ohio Public Employees Retirement System will be calculated on the full salary of
members beforé the “pick-up” is deducted from gross salary.

ARTICLE 23 HEALTH & SAFETY
The Employer agrees 1o provide the following:

OC Spray

Restraint Chair

Spit Hoods

Gloves

Masks

Convex Shields

Initial and ongoing training on all gquipment

ARTICLE 24 LABOR MANAGEMENT COMMITTEE

24.01 It is agreed by and between the City of Brook Park and OPBA that it is in the best
interests of the parties to create a | abor Management Committee for the purpose of
discussing areas of mutual concern.

~NooR 0N
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24.02 The Labor Management Committee will consist of the Mayor or their designated
representative and the Brook Park Chief of Police and two representatives of the OPBA.
Said committee will meet at least once every three {3) months for the purpose of
discussing or attempting to resolve any mutual work-related problems.

- 24.03-Any-member. of the Labor. Management Committee may puta matier on the

committee’s agenda at least five (6) working days in advance of a scheduled mesting. ~ ~ ~ ~

Both the Employer and the OPBA will make every effort to implement the unanimous
decisions of the commitiee.

24.04 This committee is not intended to resolve grievances but is intended to discuss
matters of general concern.

24.05 Bargaining unit members will have the right to attend such meetings without loss
of pay.

ARTICLE 25 SAVINGS CLAUSE

in the event any one or more provisions of this Agreement is or are deemed invalid or
unenforceable by any final decision of a court of governmental agency, that position will
be deemed severable from the rest of the Agreement and all such other parts of this
Agresment will remain in full force and effect. In such event, the Employer and OPBA
will, at the request of either party hereto, promptly enter negotiations relative to the
provisions deemed invalid or unenforceable, -

ARTICLE 26 SHIFT TRADE/RESCHEDULING

26.01 Bargaining unit members may trade scheduled workdays or shifts with approval
of the Captain, Approval for such shift trades or workday trades will not be unreasonably
denied. Each scheduled workday or shift trade can only be done between pay periods.

26.02 During any given pay period, bargaining unit members may change scheduled
days off with the approval of the Captaln if such request does not create overlime.

26.03 Shift trades by bargaining unit members will be limited to thirty (30) daysin a
calendar year,

ARTICLE 27 PROBATIONARY PERIOD

27.01 All newly hired bargaining unit mermbers will be required to serve a probationary
period of one (1) year. During said period, the Employer will have the right to discipline
or discharge such bargaining unit members and any such action will not be appealable
through the disciplinary, grievance or arbitration procedures herein contained.
Bargaihing unit members will have no security during such probationary period.
However, upon completion of the probationary period, seniority will start from date of
hire.

27.02 If a new bargaining unit member is discharged or quits while on probation, and is
later rehired, he will be considered a new bargaining unit member.
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ARTICLE 28 DURATION OF AGREEMENT

This agreement is prospective only and represents the complete Agreement on the
matters herein between the Employer and the OPBA. Except as otherwise noted
herein, this Agreement will become effective on ratification and will rernain in full force,

and effect until December 31, 2026. If either party desires to make any changes in the

Agreement for a period after December 31, 2026, notice of such a desire will be given
prior to November 1, 2026. If such notice is given, this Agreement will remain in effect
until the parties reach agreement on a new contract. If no notice seeking modification is
given, then the Agreement will remain in effect for another year, although notice may be
given in any subsequent year prior to Novermber 1, and the procedure stipulated herein
will take effect.

This Agreement will be subject to a “me too” agreement relating to any changes
regarding increases, in wages or economic benefits in the Agreement between the
Employer and the International Association of Fire Fighters, AFL-CIO, during the 2024~
2026 collective bargalning agreement.

This Agreement is agreed to and signed on this day of .

2026. ' '

FOR THE CITY: FOR THE OHIO PATROLMEN'S
BENEVOLENT ASSOCIATION:
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